ESTABLISHMENT REPORT

Item GP 25/24 referred from General Purposes Committee of 11 June 2025

(Reason: LGA 1972 — Sch 12A Paragraph 1 — Information relating to an individual)

The report set out for Members’ approval a number of establishment changes
recommended by Management Team. Members noted that, in accordance with
adopted conventions, all of the savings/costs referred to in the report reflected the
salary at the top of the scale/grade plus associated on costs.

RECOMMENDED*: That

(1)

(2)

®3)

(4)

(5)

Post DV0723, Housing Solutions Manager, be regraded from Grade M7 to M6
with effect from 9 July 2025;

Post DV0731, Housing Allocations Team Leader, be regraded from Scale 5/6
to SO with effect from 9 July 2025;

Posts DV0726 and DV0745, Housing Allocations Officers, be regraded from
Scale 3 and 3/4 respectively to Scale 5/6 with effect from 9 July 2025;

the hours of post DR0016, Contracts and Procurement Lawyer, be increased
from 21 to 37 hours per week with effect from 9 July 2025; and

Post DE0107, Resilience Officer, be regraded from Scale SO to Grade M9
and the hours of the post be increased from 15 to 29.6 hours per week with
effect from 9 July 2025.

*Recommended to Council



